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Fresno Police Department’s officer-involved shootings have a 
disparate impact on communities of color.

Between 2011 and 2016, Black and Hispanic people accounted 
for 80 percent of officer-involved shooting victims while only 52 
percent of Fresno’s population.

Residents of communities with the lowest median household 
income and the highest numbers of Black and Hispanic 
residents are at a much greater risk of exposure to officer-
involved shootings.

Residents of Fresno’s wealthiest and whitest communities are 
less likely to be exposed to an officer-involved shooting.

The Fresno Police Department policies enables officers to use 
lethal force too often and contributes to a culture of secrecy and 
lack of accountability.

The Fresno County District Attorney’s Office hasn’t filed criminal 
charges against an officer related to an officer-involved shooting 
in any of the 146 incidents between 2001 and 2016. 

The department has a pervasive repeat-shooter 
problem. The Department’s repeat shooters have 
discharged their firearm in 62 percent of the 146 
officer-involved shootings. 

At least 55 Fresno police officers were involved in 
more than one shooting. Of those 55, seven officers 
were involved in three shootings, four officers were 
involved in four shootings, one officer was involved in 
five shootings, one officer was involved in six shootings, 
and one officer was involved in seven shootings.

The ACLU identified 19 lawsuits related to Fresno officer-involved shootings from 2008 through 2016.

HUMAN COST: Families of people shot and killed by the police filed at least eight wrongful death civil suits 
against the Fresno Police Department.

FINANCIAL COSTS: For the eight closed cases out of the 19 lawsuits, the city 
has spent $1,790,358.65 in legal costs defending these lawsuits and $3,510,000 
on settlement awards. Together that amounts to over $5.3 million.
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Training

s  Require continued evidence-based anti-bias 
training and de-escalation training.

s  Collect data to identify training needs based on 
use-of-force practices or incidents that are not 
limited to those resulting in injury or involving 
a strike or use of a weapon.

Transparency

s  Mandate proper and consistent use of body 
cameras.

s  Adopt department policies that require the 
release of body camera footage for incidents of 
public importance.

s  Create provisions for the collection and release 
of data available to the public without barriers.

Community Relations

s  Emphasize hiring a diverse workforce 
representative of policed communities.

s  Promote public participation in the Citizens’ 
Public Safety Advisory Board; revise the bylaws 
to better reflect the will of Fresno’s residents; 
provide a fair and transparent process for the 
selection of board members.

s  Enhance community-based policing efforts 
through more community-based initiatives and 
partnerships with local stakeholders.

s  Eliminate the use of social media that 
stigmatizes community members.

Accountability 

s  Revise department use-of-force policies to 
reflect non-force responses and to allow deadly 
force only when necessary; adopt de-escalation 
techniques as formal department policies.

s  Expand the investigatory and enforcement 
powers of the Office of Independent Review and 
Citizens’ Public Safety Advisory Board; require 
the board to comply with the Brown Act.

s  Ensure the timely adjudication of investigation 
on officer-involved shootings.

s  Monitor the effectiveness of the Early Alert 
System and require officers to implement the 
interventions proposed.
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